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We face real challenges and we 
need to act right now. 
Includes medicine,  insurers,  employers, 
agencies, and our own national association. 



Benefits
• Better reimbursement

• Better able to take care of ourselves, our families, our profession, and our 
patients

• Better standing and authority

• A more valuable degree and license

• A profession ready for the current century



Let’s focus on the 
day-to-day needs of our 
working psychologists. 



One for all and all for 
one. 

Physicians 
understand



We are one 
discipline, but 
we live in 
different 
systems which 
creates 
different 
concerns.

Group Dominant outside force Daily concern

Private 
providers Insurance and market forces Can I practice sustainably?

Health-system 
psychologists

Medical systems, productivity, 
and integration demands

Is my expertise visible and 
valued?

Consultants

Business markets, client 
budgets, leadership trends, 
organizational politics, and 
demand for measurable ROI

Can psychological expertise be 
translated into practical value 
organizations will pay for?

Educators
Universities, accreditation, 
enrollment, and institutional 
budgets

Can we train well under financial 
pressure?

Researchers
Grants, publications, 
institutional priorities, and 
political pressures

Can science remain supported, 
trusted, and independent?

Students Debt, licensure pathways, and 
career uncertainty Is this path worth it?



Reimbursement 
is artificially low. 
Let’s push for 
improvements. 

Set a baseline for behavioral health 
reimbursement

Free psychologist from time-based codes

Reimbursement us for supervision. 

Revisit being included in the physician definition. 

Learn how to negotiate reimbursement like 
consulting psychologists do



Let’s continue to advocate with government 
agencies, insurers, employers, and the public. 
They don’t always know who we are and what 
we do. 
• Build our membership. 
• Encourage our membership to participate in advocacy. 
• Educate the public about who psychologists and what they 

offer.
• Take advantage of state association advocacy. 

• Stay connected with our contacts in government agencies 
and insurance companies. 

• Add “and psychologists” text to APA and federal and state 
legislation where we have been left out. 



We need to increase our 
standing in our institutional 
settings. 

1. Train psychologists in graduate school to be leaders, understand 
program development, and know business fundamentals. 

2. Expand our scope of practice into medicine: RxP. (Insurers and 
institution give authority to those with the widest scope of 
practice.) 

3. Conduct research on how psychologists can save healthcare 
dollars. 

4. Get included in Medicare’s physician definition. 

5. Secure CPT codes that work more effectively with physician 
codes. 



Elect our members to key 
boards, task forces, and 
committees in APA and 
other influential groups. 



Clarify the doctoral from master’s 
degree and license. 



Clarify the doctoral from master’s degree and 
license

Contribution What it adds

Assessment
Advanced testing, integration of multiple data 
sources, and interpretation of complex or conflicting 
findings

Differential diagnosis
Distinguishing overlapping conditions, comorbidity, 
trauma, neurocognitive issues, medical contributors, 
and developmental factors

Case formulation Explaining why the problem developed, why it 
persists, and what intervention is most likely to help

Research literacy
Evaluating evidence, critiquing methods, translating 
science into practice, and adapting care when 
evidence is incomplete



Clarify the doctoral from master’s degree and 
license

Contribution What it adds

Complexity management
Handling severe symptoms, diagnostic uncertainty, 
risk, comorbidity, treatment failure, and systems 
involvement

Measurement and outcomes Using data to evaluate progress, functioning, risk, 
treatment response, and program effectiveness

Supervision and consultation
Training other providers and advising teams, 
physicians, schools, courts, organizations, and 
agencies

Program development and evaluation
Designing, evaluating, and improving clinical 
programs, integrated-care models, prevention efforts, 
and service systems



Clarify the doctoral from master’s degree 
and license
Contribution What it adds

Ethics and risk judgment
Managing high-stakes decisions involving safety, 
consent, competence, boundaries, disability, and 
conflicting obligations

Systems-level problem solving
Understanding problems across individual, family, 
medical, organizational, cultural, legal, and policy 
systems



Rethink our 
messaging and 
support social justice 
advocacy across 
different state 
cultures



Learn like 
consulting 
psychologists and 
those in healthcare 
private practice to 
be more 
entrepreneurial. 



One for all and all 
for one. 

Physicians 
understand


